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Life Care Planner: Secretary, Know-It-All, or
General Contractor?
One Person’s Perspective

Roger Weed, Ph.D., LPC, CRC, CDMS, CLCF, CCM, FIALCP

Introduction

Some professionals have criticized life care planners for the way in which they conduct
the process of accumulating the data required for projecting future care of clients. For con-
sistency in this article, the life care plan definition is as follows:

A Life Care Plan is a dynamic document based upon published standards of practice, com-
prehensive assessment, data analysis and research, which provides an organized concise plan
for current and future needs with associated costs, for individuals who have experienced cata-
strophic injury or have chronic health care needs. Source: Combined definition of the
University of Florida and Intelicus annual life care planning conference and the American
Academy of Nurse Life Care Planners (now known as the International Academy of Life Care
Planners) presented at the Forensic Section meeting, NARPPS annual conference, Colorado
Springs and agreed upon April 3, 1998 and cited in Weed, 1999 and available at www.inter-
nationalacademyotlifecareplanners.com.

Consistent with the definition of life care planning, standards of practice, ethics and pro-
cedures have been developed over the years to assure effective elucidation of client needs and
published in peer reviewed journals (McCollom & Weed, 2002; Weed 2002). How one accom-
plishes this task has been refined to the extent that certified life care planners (CLCP) have
been trained to review medical records, depositions, and all other available information. con-
duct interviews where possible, contact treating professionals when accessible, or otherwise
obtain a foundation for the entries in the plan (such as hiring consultanis to provide recom-
n?endations within their scope of practice and expertise or relying upon research). It is recog-
nized that many life care planners are consultants in litigation, assist insurance companies to
S€t reserves in workers’ compensation or health insurance cases, or work in other settings
'where they may not have access (either direct or indirectly) to the treating professionals
involved in the client’s care, and alternative approaches have been developed to assure accu-
fate assessment of client needs. For purposes of this article, the tocus will be on litigation
related p]ans_ =

Two Apparent Self-Serving Views
Varying criticism has been launched by some with regard to procedures used by life care
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ers for ubtdmlng recommendations. This short article 1s intended to address two well-
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